PAYROLL, EXPENSES AND BENEFITS
COMPLIANCE
Setting up a payroll in the UK could be one of the very first tasks you do as you
begin to establish operations in the country, and possibly one of the most significant.
Your staff will need to be paid on time, every time to ensure the smooth and efficient
running of your business and that means your payroll must be accurate, compliant
and reliable.
We have a wealth of experience dealing with complex payrolls including overseas
businesses paying UK-based staff for the first time, and employers seconding staff to
or from the UK.
Whatever your circumstances, our expert UK payroll service can improve the overall
efficiency of your organisation, with a dedicated friendly team that works with you to
find the best solution for your needs.
A dedicated point of contact at Frank Hirth will manage your payroll, and our fast
and accurate processing systems means turnaround times can be as little as 24
hours.
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Our services include:
• Comprehensive UK payroll service for small and medium enterprises (SMEs)
• Operating payrolls for expatriate employees, including modified PAYE and
shadow payrolls
• Pensions auto enrolment assessments and compliance
• Domestic payroll service for household employees and personal staff, including
nanny pay
• Use of HM Revenue & Customs accredited Real Time Information (RTI) software,
ensuring full compliance with all statutory reporting requirements
We also offer a full range of compliance and advisory services in respect of benefits
and expenses provided to employees. These services include:
• P11D preparation and submission
• PAYE Settlement Agreements
• Form 42 compliance
• Dispensation applications and reviews
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